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Job Title:     Software Developer 
Department:  Digital Enablement 

Team:      Transformation 

Reports to:     Development Manager 

Location:     Hybrid 

Hours of work:     37.5 (weekends and evenings as required) 

Contract:     Full time, permanent 

Direct Reports:     0 

Dimensions:  Software Development, Digital Enablement and 

Transformation 

 

Created/Reviewed date:    July 2022 

 

Job Purpose 

This role forms part of our Digital Enablement Development Team, providing an exciting opportunity 

to be part of our Digital Transformation Programme, utilising the latest technologies to support 

organisational growth.   

You will be playing an integral role in building and implementing a new Business Management 

System using Microsoft Dynamics as well as developing and maintaining our existing systems.  

The Person – Expertise & Experience  

• Implementation experience of Microsoft Dynamics and the Microsoft Power Platform 

needed (especially Power Automate). Certification would be very beneficial but not essential 

as training will be provided. 

• We operate as an Agile development team (SCRUM/KANBAN) so any experience working in 

this environment including user stories, acceptance criteria and participating in associated 

activities would be desirable.  

• As we have a large portfolio of other projects, experience of full stack development would 

be beneficial, especially using any of the following technologies; .NET, C#, SASS, Angular, 

React.js (including web or application), NOPCommerce, Umbraco v7+ 

• Ability to communicate technical concepts effectively to a diverse range of stakeholders 

• A passion for technology and innovation with the ability to focus on the detail 

• Comfortable taking ownership of, and being accountable for, complex deliverables 

 

 

The Role - Key Accountabilities 
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• Work with the internal Development Team, Solution Architects and external third 

parties/partners on the solution design and implementation of software and systems 

• Co-development (with partner) of core Microsoft Dynamics implementation 

• Development of organisation-specific features including integrations with existing systems 

• Collaboration with wider technical teams, engaging in mentoring and knowledge sharing 

• Actively participate in and contribute to daily stand up, sprint planning and retro’s.  

• Ensure that release notes and technical documentation is updated and maintained when 

appropriate  

Influence 

• Establish strong working relationships across the Trust 

• Represent the department when working with other internal teams, stakeholders and 3rd 

parties  

• Working with technical teams to improve development processes 

• Communicate your views and experience effectively in meetings 

 

Resources Management 

• Responsible for continuous improvement of development processes 

• Responsible for establishing strong working relationships with 3rd parties 

 

 

 

 

 

 

 

 

In order to achieve our ambitious aims for people and wildlife we recognise ‘how we need to be’ as 

people and as an organisation. We expect all of our people to commit to this ideal to help us fulfil our 

purpose 

 
At the Woodland Trust, we believe everyone deserves to have their lives enriched by trees and woods. 
We encourage applications that reflect the richness of human diversity and promise the only thing we 
assess within your application is how you have demonstrated your suitability for the job, and nothing 

else. 

 
We all have a duty to ensure that our acts or omissions at work do not impact on the health and safety of 

others and ourselves and that we abide by any safety measures as directed and in accordance with the 

Woodland Trust Health & Safety Policy. 


